MINISTRY OF EDUCATION AND TRAINING

DRAFT

VIETNAMESE EDUCATION AND TRAINING
DEVELOPMENT STRATEGY TO YEAR 2010
FOR THE CAUSE OF INDUSTRIALIZATION AND
MODERNIZATION OF VIETNAM

Hanoi
M arch 2001



TABLE OF CONTENTS

INTRODUCTION

1. THE CURRENT STUATION OF VIETNAMESE EDUCATION AND
TRAINING

1.1. Achievements

1.2. Wesknes=s

1.3. Causes of the wesknesses

2. THE CONTEXT, OPPORTUNITIESAND CHALLENGESTO
VIETNAMESE EDUCATION AND TRAINING

2.1. Internationd context

2.2. Locd context

2.3. Opportunities of and chdlengesto Vietnamese education and training
3. GUIDING VIEWPOINTS FOR VIETNAMESE EDUCATION AND
TRAINING DEVELOPMENT

3.1. Education and traning isthefirg priority of the nationd palicy

3.2. Building asoddig education

3.3. The devdopment of education and training must link with the demands
of sodo-economic deveopment, scientific and technological progresses and
the ranforcement of the nationd defense and security

3.4. To make education and training a concarn of the Communist Party,
Sate and the whole nation, to combine school- based with family-based and
society-based education and to promote educationd socidization

4. OBECTIVES OF EDUCATION AND TRAINING DEVELOPMENT
TOYEARTO 2010

4.1. Ovedl objectives'gods

4.2. Objectivesfor each educationd leve

4.3. Objectivesfor training manpower in Sodo-economic fidds

4.4. Priority objectives

5. SOLUTIONS TO EDUCATION AND TRAINING DEVELOPMENT
5.1. Synchronized improvements of content, teaching and educationd
methodologies, espedidly examination and assessment methods

5.2. The devd opment of teaching and lecturing Saff

5.3. Improvement of nationd education system

54. Deveoping the network of schools, dasses and education and training
inditutions

5.5. Increasng finendd resources for education and training

5.6. Improvements of education and training management

5.7. Key solutions

6. THE STEPSAND NATIONAL TARGET PROGRAM ON
EDUCATION AND TRAINING

6.1. Steps

6.2. Nationd target program on education and training

CONCLUSIONS

APPENDICES



VIETNAMESE EDUCATION AND TRAINING DEVELOPMENT
STRATEGY TO YEAR 2000
FOR THE INDUSTRIALIZATION AND MODERNIZATION OF VIETNAM
INTRODUCTION

Education and traning play an essatid roe in the presarvation, devdopment and
cotinuation of humen avilizaion. In the e@a o atfic axd techndogcd
revolution nowadays educdion and traning ae becoming the man motive force
for the devdopmenta accderation and conddered as  a deemining factor for the
success or falure of a ndion in intenaiond compeitions and for the success of
each individud in his life Thus the Govenmet and people of every nation highly
gopreciae the role of education and traning.

In Vidnam, Artide 35 of the curent Conditution (issued in 1992) dipulaes
Education is the fird priority of the naiond policy. The Second Plenary Sesson of
the Cetrd Paty Sanding Committee VIII hes issued the Rexolution on the
drategic orientation for the devdopment of education and traning during the period
of indudridization ard modemization. Artide 86 of the Educdion lav dipulaes
the framework of govenmentd manegemeat of educaion, induding firdly the
fomuaing and guidng, stheming and planing draegy and policy for educationd
development.

Thaefore,  Vidnamee  Govenmet, in pace with other  sodo-economic
development drategies, has planned a drategy to year 2010 with Steps to year 2005
for the ndiond educaion and traning devdopment, which is dipulaed in Chapter
I of the Education Law.

Educaion and traning drategy plays a vay important pat in humen resources
devdopmet draegy. Manpower with good knowledge is the mod important
resource of the moden indudry. Thus to improve the qudity of human resources is
the man oonditions for the economic growth and sodd devdopmet. We ae
devdoping the draegy for education and traning devdopment while the country is
dep by dep integrating into the world. However, while the devedoped countries
have achieved high levd of devdopmett in stence and tedhnology and they ae
moving foward a knowledge economy and an informdion sodely, Vienam is dill
a backwad agriculturd country with narrow land, big population ad a few naurd
resources. Theefore, education and traning draegy must be the key to narow
auch a gg, push up the indudridizetion and modenization, meke the economy
gov and improve the peoples living dandards Educdion and traning drategy
mus bring into play the good trediion of Vienamese education. It mugt on the one
hend enhance the achievements and on the other hand overcome the weeknesses of
the 15 years of renovation in conddence with the world trend and prospective in
severd coming decades.

The objectives and solutions to education and training devdopment draegy in the
comng peiod musd thus repond to the nesds of highly qudified manpower,
improving the qudity of the laborers aeding leamning desre for young generation
ad teaching them how to have lifdong leaning, hdping them gan the aedive
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adlity and adeptadility to the cdhanges in thar caears as wdl as in sodd
ewvironmet.  All  educationd levds hae to implemet educdion for  full
devdopment of peasondity in tems of charadeidics ad cgpability intdlect and
emation, hedth and snse of beatty, improving the love for the country and
soadism, building the will to make the nation progper.

In order to achieve the above mentioned requirements the drategy for educaion
and training devdopment to the year 2010 has been bassd on the curret Stuaion of
educaion and traning, the context, opportuniies and chdlenges to educaion and
traning in the next fev decades On this bass, it will identify redigic objettives
and femgble olutions to a firm and dable devdopment of education and traning
repponding to the demands of indudridization and modenization as wdl as the
permanent devel opment of the Vietnamese humean resources and the country.

1 CURRENT dTUATION OF VIETNAMESE EDUCATION AND
TRAINING
1.1. Achievements

Aftr 15 yeas of doimo, our country's education and traning cause has been
expanded and devdoped. Peoples knowledge levd and human resource qudity
have been improved, edificaly:

- Divergfy different types of schools, classes and educational modes, indudng dl
types of public and nonpublicc fomd axd nonforma educaion. The schodl
nework coves dmod dl regdentid aess providng convenience to  the
learners  Education for ethnic minority people has made some pogdtive cdhanges
There have been more than 100 boarding ethnic minority schools

- The educational dze is increadng rapidly. At preset, nealy 94% of the
population of 15 years of age or over ae liteae All of provinces and dties
have achieved the naiond dandad for lliteracy eadicaion and  primay
education univardization. Some advantaged dties and provinces have been
progressing to the universdization of lower ssconday educdtion. The average
number of years atending schools for the populaion reaches 7.3. There are 117
Sudents per 10,000 people in the academic year of 1999-2000. About 8 million
laborers who meke up 183% of totd 438 million laborers nationwide have been
trained.

- The knowledge levd and new knowledge access ability have been increasingly
improved in a part of students The numbe of secondary Sudents who win
naiond and intenaiond awads in severd subjects has been increesad. This
confirms tha the tdents out of our country’'s sudents ae in grest numbas A
number of univaesty and codlege graduates have thar ambitions of traning
themsdves into honet peasons and meking thar living and thear soirits of bang
indegpendent and  active Severd fidds of basc and technology stences has
improved their training qudlity.

- The socialization of education has brought preiminary results Thee is a
widesreed movement of leaning in the whole nation, egpeddly in information
tecdhndlogy and foragn languages The sodd forces are involved more and more
adivdy in encouraging children to atend scthools building schod  infragructure
and oontributing finendd resources to educdion and traning under  vaious
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foms The rde of dudents in nonpublic unitsinditutions is inaeeang (in the
school-year 1999-2000, this accounted for 51% of pre-school children, 0.3% of

primary children, 35% of lower seconday dudents, 339% of upper secondary
students and 13% of higher education students).

Thanks to the educdion and training achievements and other sodd polides the
Human Devdopment Index (HDI) of our country in the dassficaion table of
UNDP hes rasad congdeaadly in the leas 10 years For indance, from 0456 ranked
a pogtion 121 in 1990, it went up to 0.671, podtioned a 108th out of 174
countries in 2000. Compared to the economic deveopment index (GDP per caoita),
HDI hasgone up by 24 leves.

These achievements are due to our peoplés fondness for and dedicaion to sudying.
Vignamee fanrilies cae for thar children's dudying A lage number of dudents
meke thar grest efarts in thar dudying and traning. The mgarity of teaching daff
ae dedicaed to thar caears egpeddly those working in the mountanous and
remote aees who have ovarcome difficulties and hardship to fulfil thar tasks The
Paty ard Govenment have issued podtive polides on educaiond deveopmert.
The Resolutions of the VII and VIII Paty's Congresses and 1992 Conditution
confirm thet education is the fird prioity of the naiond polides The 4th Centrd
Committee Sesson of the VII Tem and the 2nd Centrd Committee Sesson of the
VI Tem have lad down the immedige tasks and longtem orientations for
eduction and traning devdopment. The Education Lav which was goproved in the
4th Sesson of the Naiond Assembly's Xth tem (December 1998) sds a legd
framework for further deve opment of education and training in coming period.

During the trangtion peiod, educaion and traning sector hes made some
gopropriste  polides such as findizing educdion and traning objectives on  the
apetts of sodd and peasondity devdopmet, the rdform of sysem dructure and
opaaiond mechaniam 0 that they ae in line with the short-tem conditions and
the prepadion for the future the diveardficaion of educaion and traning modes
and fundng sources the moblizaion of the sodey's invovemeat into  the
education and traning deveopment, the credion of opportunities for more learners
indudng a higher educdtion levd, the democdization of education and traning
activities and drengthening the exchanges and cooperation with other countries and
internationd organizetions

The poiticd dadlity and achievements in economic devdopmat and peoples
living dandard improvemett ganed from the trandtion peiod have made a sudden
increexe of the leaning demands and gradudly improved the conditions as wdl as
crested an advantaged environment for education and training devel opmentt.

1.2. Weaknesses

Although having ganed oatan achievements our country's educdion and traning
sctor hes dill not caught up with the requirements of socio-economic  devdopment
and shown itswesknesses in a number of aspects



The quality of education at all levels is ill low. The teeching, leamming and
aseamets and evduaion ae manly for the pupoe of dhiving leaners to
mechanicd memary, paying litle dtention to traning indegpendent and Credtive
thinking ablites and goplying knowledge and ills into red life In order to be
successul in the examindions, leaners have to teke extra lessons indde and
outsde sthools which cod a lot of time enagy and money without bringing
redidic benefits The physcd oconditions of mos of dudets are usudly week
but ae not pad much dtention to improve The dressful learning adtivities and
examindions right from the vay low levd of those dudents meke them have
litle time for entetanment, playing games ad physcd traning Teaching daf
ae inuffident in numbers inconagent in drudure and low in qudity. Pat of
the teeching daf is under qudified and has poor pesond virtue The mgority
of teeches 4ill use very od and out-of-dated teaching and educationd methods
which ae heavy on impating knowledge and do not emphesize on traning
Sudents the independent and credtive thinking methods as wdl as right atitudes
towads leaning ad life In preshoo ad gened education, there is the
dhotege of teechas a some levds in svad regons add some aubjects like
fordgn languages mudc, at and physcd educdion. Thee is a caiticd lack of
universty lecturers and technicd  teechars espeddly & univerdties whee there
will be a rik of dhotage of highly qudified lecturers in the next few years The
cgpacity of pratticd traning for dudents is vay wek. The curicula ad
textbooks ae heary on theory, inauffident in goplication knowledge and
pracicd  <kills inadequate in training thinking methodologies and do not make
thar adive contributions to the formulaion and devdopment of necessay
abilitiesfor peopleinred life

The effectiveness of educational activities is low. The rae of graduates a the end
of each educiond levd in compaison with the initd evdmet is low,
epeddly in mountainous remote and isolaed aeass (In the schod year 1998
1999 this rate & primay levd was 69.6%, lower secondary levd 688% and
upper ssocondary leve 86.0%). Generd  education graduates are usudly confused
when eteaing red life Thee is not a mach betwean univasty and vo-tech
traning with labor marke. A conddadble number of graduates do not have
thar jobs which are gopropriate with thar dudying fidds or they do not want to
work in places where they ae wated. The graduads adgptability to Iabor
mearket is poor.

The manpower training structure is not reasonable in terms of qualifications,
careers and regions. The leaners see thet there is only one way to go, that is to
continve with dudying in univadgties tha the cdoce to dudy in vo-tech
traning inditutions a other leves is 4ill limited. Learners are not provided with
auffident information to chooe ther future caeas The incesse of training
§ze in higher educdion is manly dominded by leanes tate and does not
orientate towards sodety's demands. The regont and  dudying  fidd-based
dlocation of tedhnicd and universty dudents is not  gopropriste  with  the
objective needs and thus it causes the fact that those aess and fidds experience
the redundancy and shortage unevenly. There havent been dfective solutions to
human resource traning with a view to enhandng competitive cgpadties of the
economy, rurd devdopment and saving for economic and  labor  Sructure
trangtion.



The social equity in education has not been carried out sufficiently. The ggp in
educationa devdopment beween regions in the country has not been narowed
yet. Education and traning in remote and isolaed aess and for ehnic minority
people is dill fadng dfficulies Thee have not been dfective messures to
support the poor but willing-to-learn students to pursue thair study.

Some negative and undisciplinary phenomena in education are not prevented
promptly namely. the widesoread extra tuition and learning which are nat for the
learners  benefits but teechers incomes, increesing in the erolment Sze in order
to inceese the income without teking into condderdtion of conditions for qudity
asurance and undrict implementation of the traning rules ad regulaions The
phenomena  of buying qudifications sdling maks  budge  cdlletion  and
gending without rules bedly influence on sthools and teeches predige
Among dudents cheding in the examingions is ill common. Heay ad
enggy-conuming  asements with  unrdidble and  unfar  resuits put  negdive
impacts on the leaners peasondity and thar working dtitudes in the future
This is shown mod oovioudy in the univaesty etrance examindions The
examindions do not inheit the previous studying process and nether do they
endure the selection of gopropriate Sudentsfor further training.

A pat of traned gradudes is incgpable lacks of sense of honet soirits and
regpongbility for ther products does not regpect the technicd process embezzes
and wedes rav maeids and lacks working cooperaion and hedthy competition
Sirits

1.3. Causes of the weaknesses

In education and training management: In the peaiod when Vidnam is
trangtioning from a cenrd command economy into a maket one, educaion and
traning sector has been dow in devdopment drategic directions  and macro
polides to goproximatdy ded with some big ocorddion in educdtion ad
traning such &  wpply-demand, cod-benefit,  centrdization-decentrdization,
etc.. and oonfused in providing guidance on severd pedific polices. It does not
address vay wdl the rdaions beween quatity and qudity in educaion and
beween the diveadficaion of educationd ddiveay modes and the improvement
of asssment and monitaring to ensure qudity and efidency. It dso does not
combine and ue efectivdy the Saes and sodey's resources for education and
traning. Some renovdion polides have been caried out without adequate bases
and expaienced both implementetion and findization & the same time which
causss the indablity in education and traning ad puzzde in the sooey. Legd
documents for State management of education and training have not been issued
promptly. Educationd ingpection attivities have been so weak.

The capadty of the educaion and training managers a dl levds does not cach up
with the redity of educaion and traning devdopment, espeddly the divergficaion
and complexity of educaiond adivities in the trandtion peiod. Some managers ae
a times dfected by ther pesond bendfits and thus do ham to the common ones
with bureaucratic and ordering Syles.



Educationd sdence theories, egpeddly isues rdaed to devdopmenta  philosophy,

education and traning methodologies and manegemat have nat been  thoroughly

dudied and goplied promptly with a view to drecting and meding the practicd

adtivities

- In socio-economic aspect: Vietnam is dill a poor country with low GDP pe
cgpita, inauffident finendd resources, infrasructure and  equipment while  the
sodd neds for educdtion and traning ae rgpidy increesng. The fact that the
country is ghifting to a make economy and implementing open door palices is
now changing sodd vdue sdes The new vdues have not been firmly and
dably formulaed to be adle to orientate the persondity devdopment of leaners
The negdive phenomena aigng in the sodety have great impact on the
education in sthods The difficulties in the improvements of adminidraive
economic, finendd management, ladbor use and sday paymettec.. have been
barriers to thorough solutions to gpedific problems of education and training.

In 15 years of renovation, Viethamese education and training which has made a
number of efforts and achieved initial changes has created some necessary
factors for future development. Nevertheless, it is facing weaknesses and
difficulties in many aspects and needs to make strong movements and basic
changesin the new context.

2. CONTEXT, OPPORTUNITIES AND CHALLENGES TO VIETNAMESE
EDUCATION AND TRAINING IN THE NEXT FEW DECADES

2.1. International context
a. The acceleration of modern scientific and technological revolution and the
formulation of knowledge economy and information society

The revoution of moden stence ad technology which dated in mid 19%th century
is inceesngly devdoping with its lighining deps The goplications of sdentific and
technologicd achievements has rgpidy and degply the soddy's physcd  ad
goritud life Science has become a direct and core production force. It is the badc
moative force for sodo-economic devdopment. The way from sdence to  technology
and production is <hotening. The higher techndlogy is the gregter knowledge
contet is The devdopment of information technology and automaion hes changed
the corrdation between direct and indirect ldbor in the direction of reducng manud
labor and increesing intdlect labor and putting the rde of sdence and technology
and education and training reseerch attivitiesinto the first postion.

The achievements of sdentific and technologicd revalution have led to a direct
consequence of the formation of knowledge economy. Indead of the naurd
resource- and labor-besed production, knowledge economy will manly rdy on
people knowledge Knowledge economy will change the economic and  labor
drudure  Labor in indudrid and agricultura  production will reduce and theat in
svice ad office aess will incee2 Knowledge enteprisess will be st up with
mainly ther white-collar workers.



Together with dementd devdopment of infoomaion technology and other rdaed
aess, an information society which besss on the naiond and globd information
infresructure is  bang  fomed. In  the informaion soddy, traditiondly
organizationd dructures in the pyramid dhape with very drict top-down order
which ae nomdly cumbersome and bureaucrdtic will be replaced by a network
organizationd dructure in which credive people ae placed a the centrd postion
next to advantaged conditions in order to maximize their intdlect aailities

b. Thetrend of globalization
The widegread gpplication of moden technologies is peeding up the globdization
process.

In terms of economy, a nonborder economy is being formed. 'Micrd  economic
drucures (e enteprisess naiond economy) ae beng linked with the ‘macro
gyedem  which is globd economy. May muit-naiond companies have  been
edablished ad ae playing thar increesngly dedsve roles in the devdopment of
the world economy. Foragn invesmet and internationd trade ae mushrooming.
Espedidly, thanks to e-commerce, housshold economy and smdl busnessss can be
linked with globd maket. The drculdion of invesment cgoitd and money adoss
borders has hdped the world resources alocate and combine effectively.

In terms of culture, communication means, tdecom networks and Internet as wel as
populdion movements fadlitale the caultwd exchanges ad integrdion  among
naions A had druggle is teking place in order to presarve the week cultures before
the danger of dronger ones assmilaion. Intenaiond Committee on Education for
214 century remaked The current people ae expeaiencng sunned feding when
they ae ton bewen the globdization which they ae witnessng ad bang
dfected on the one hand and a trace of the origind identity on the other hand. To
overcome such gtudion, the Committee has recommended 4 core issues of
education among which thereis one on learning to live together.

The globdization process requires human beings to together put efforts to address
global issues which rdae to the exigence and nonexigence of not only an
individud, a sodd dass or a naion. Those ae the issues of pesce kegping, war and
radd/rdigious oconflic  avoidance, ewironmet  protection, limiting the  populaion
explogon, AIDS drug and aimind prevention. Education and traning plays its key
rde in rasng the awvaeness and sne of regponghility of presat and  future
generations to together address those conmon issues.

2.2. National context
a. To push up industrialization and modernization of Vietnam

The VIII Congress of the Vienamee Communis Paty hes asserted tha, on the
bess of two draegic tasks of bulding soddism and defending the country, we will
have to make efforts, from now to the year 2020, to hdp our country bescdly
become an indusdrid one with moden technica  infragtructure,  gppropricte
economic - dructure, advanced  production  rdaionship which is in line with the
devdopmentd levd of the production force high levd of maeid and spinitud life
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unshekegble ndiond defense and security, wedthy people poweful naion and a
democrdic, just and dvilized sodiety.

The ovedl| taget of the economic devdopmet in the coming 10 years is to reech
ove 7% of the annud GDP growth rate which will day qadle in a long period. By
2010, GDP will increese a@ least twice in compaison with that of the year 2000.
The svings rae dravn from the intend economy will reech 30%. To achiee this
indudridization and modermnization nesds to be accderated. In terms of production
apet, thae will be a basc dift from usng mainly menud labor to usng advanced
technology and modern production tools and contrdl sysem. In tems of sodd
agoet, our country will gan a number of moden axd common dvilized vaues of
human beings nowadays ensuring conditions for sudanadle devdopment for both
nature and people.

Our ocountry's indudridization and modemnization implementation hes been  caried
out with the dating point from an agriculturd country with 76% of the populdion
living in rurd aess (1999 populaion census) and agriculturd production  accounted
for some 26% of GDP (1998). During indudridization process there will be a basc
gift in the economic and labor dructure in the direction that the contribution retio
of agicuture, foretry and fishery out of GDP will go down to 16-17% by 2010
while increesng the proportion of indudrid contribution to 40-41% and of savices
to 42-43%. By 2010, the ratio of agriculturd labor force will be decreesed to 50%
and of indudtrid and congructiond labor will make up 24% and sarvice labor 26%.

In the process of indudridization and modemnization, moden and high technologies
will be used in the key fidds On the other hand, those technologies which require
gndl invesment and atract intensve labor will dso be widdy used to cese more
jobs egpeddly for redundat labores in rurd aess Educdion and traning sysem
IS regporgble for traning manpower to use modan technologies ad  do
manpower for treditiond technologies in order to change labor dructure The
sarvice areawill dso reguire traning more and more laborers

b. To consistently formulate a socialist-oriented market economy in our country
The indudridization and modemnization and infredructure condruction  process  in
our country has been caried out in the condition of experiencng the exigence of a
vaiety of ownership pettens and economic components which opaae in the light
of market mecheniam.

When goods production sysem is devdoping, labor maket is edablished. Leaners
will bear a pat of education and traning fess if they see the posshility of reuns
when enteing the labor make laer on. Therdfore learnars families and education
and traning indituions have to face with the cod-bendfits problem. If tha problem
is solved corectly, it will crete motive force for devdopment. However, the
trangtion process in our country is dill cortinuing in the immedide time ad the
maket mechanism hes not been findized ye. Thus vdues recdved from traning
have not been accurady evduated, gppropriatdy used and reasonebly pad. In the
make economy, economic  effectiveness has been highly appreciated and therefore
money hes been of public manifesation and had a direct impact on the formaion of

10



vadue sydem. All of those have a daemining influence on the leaning moativation,
caexr choice and the rdaionships indde schoodls and socety. Thedfore, in the
process of synchronous edablisment of soddig-oriented  maket economy
mechaniams the Sae is repongble for orieting educaion and traning
devdopment in both mecro agpedt such a devdopmet investmet, draegy
planing axd implementation asessment and monitoring as wdl a in mico one
such asgiving orientation to the deve opment of learner parsondlity.

The devdopment of maket economy and free compeition have dassfied the rich
and poor ad bome a rik of increasng inequdities in opportunities to recave
educaion and traning. The Sate should have regulaing polides to narow the gaps
anong sodd dases regions and resdentid communities and ensure the  provison
of badc education for everyone asapart of peopleswdfare.

2.3. Opportunitiesand challengesto Viethamese education and training

The intendtiond and naiond devdopmet oontexts have placed our  country's
education and training in front of great opportunities and chdlenges

a. Opportunities

- The acdegdaion of moden sdetific and technologicd  revolution and
fomulaion of knowledge economy and infformation sodey in the  coming
Oecades as wdl as the cause of indudridization and modemizetion to be taken
in the fire 20 years of 21g¢ century ae plaong reguirements and fadlitating the
development of education and training.

- Ow coutry hes plentifl young humen resources that have ddliies to quickly
acquire  sdentific and  technologicd  knowledge and  <ills and  potentid  of
intdllect devdopment, ec.. in  accordance with presat requirements of  labor
force and sodd organization and manegement methods.  Vietnamee  educdtion
and traning hes its opportunities to provide people and labor force with
gopropriate knowledge, <kills and dtitudes and to turn populdtion burden into an
advantage for deve opment.

- The process of intendiond integration of economy, culture and other adtivities
IS a new opportunity for our country's educdtion and traning to megt regiond
and intenationd dandads and promote the rgpid  improvements of  humen
reource qudity as wdl as a& the same time cede additiond resources of
information, speddids, finance to quickly improve ndiond educdion and
training queifications and narrow the ggps with advanced countries

b. Challenges

- Challenges caused by national economic Situation

A big chdlenge to our country's educdion and training is the povety and nationd
backward economy. GDP per cgpita only reached about USH00 (in 2000) and
therdfore invesment in education and training per cgpita is too low (US$HLl per
cgpita in 1998 and this egquds to goproximatdy 1/100 of tha in Jgoan). The risk of
fdling behind in tems of economic devdopmet and lack of conditions for the
devdopment of other sodd fidds is dill high. Economic indituions and sodd
manegement order tha was formed in the subgdiay period dill continue to cause
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barigs to the devdopmet of educaion and traning, egpeddly the human
resource training.
- Challengesin social development
Together with economic growth, there is a risk of increesed unemployment, the rich
ad poor ggpos beween sodd dasses and regions, more  sioudy  polluted
ewvironmet, wideread <sodd evils  litle  atention to the presavdion ad
promotion of naiond culturd idetity and the drong compdition of outdde
digtized ad newok-besed cultures  Education and  traning  therdfore mudt
contribute to  overcoming the chdlenges of inegudities between economic  growth
and socid deve opment and environment protection.
- Challenges to the continuation of stronger renovation and keeping relative
stability of education and training
Education and traning is required to experience srong and basc reforms to respond
to demands of the @a and country in the coming time On the other hand, our
country's education and traning nowadays has become a broad and sendtive sodd
adivity that hes its impat on tens of million people and will place a long-term
influence on a number of sodo-economic fidds. Therefore, its is needed to be vey
caeful to cary out reforms. The tak of both kesping rdaive dability and nesded
reform implementaion is a grea chdlenge to our country's education and traning
in the coming decades.

The 20th century marked the path of our people's miserably hard but glorious
struggle to maintain our Fatherland's independence, freedom and unification
and move forward to socialism. Entering the 21st century, our country is facing
vital challenges. The world is now moving forward like a lightning in the aspects
of material and spiritual production. Knowledge economy and information society
are being formed while Vietnam is still left behind in many aspects: it is an
agricultural country with narrow land but big population, low productivity, GDP
per capita and investment in all areas which are tens of times lower than average
countries and hundreds of times lower than the advanced ones. Aiming at
overcoming those challenges, Vietnam needs to make use of its basic advantage
which is human resources. Our people have a tradition of patriotism,
studiousness, fondness for and dedication to learning and abilities to absorb and
create science and technology. Our country's education and training must bring
into play the intellectual potential of the whole nation in order to overcome
present vital challenges and risks of falling behind and catch up with
developmental pace aswell as come up with other countriesin the world.

3. GUIDING VIEWPOINTS ON THE DEVELOPMENT OF EDUCATION
AND TRAINING

In the next few decades the devdopmet of our country's educaion and traning
falows the fallowing guiding viewpaints

3.1. Education and trainingisthefirg priority of the national policy

It has been degply redized that education and training, together with sdence and
technology, is the detemining factor for economic growth and sodd devdopment.
Thus invesment in educaion is conddeed as devdopmet invesment. Educaion
ad traning should be given favorable conditions to devdop one sep ahead to meet

12



the sodo-economic devdopment of the country and the trend of internationd
integretion.  Priority polices on education and traning, egpeddly invesment ad
day ones should be implemented. Leadarship a dl levds should place educdion
and training plan in the centrd pasition of the sodio-economic plan.

3.2. Building socialist education

To bulld soddig education with people, netiond, scientificc, modern  charadteridics
and taking Maxig-Leninig's and Hochiminh's idedlogies as bases Educaion ad
traning plays a leading rde in formulding dtizens ad laborers with ther love for
the country and consdousness of the soddism. We dhould dso cary out sodd
equity in education and traning and cede opportunities for everyone to pursue
thar leaning. We shoud ensure leaning opportunities for the children of families
having great contributions to the country and hdp poor dudents dissbled and ehnic
minarity people The educdion and traning ggos among regions and resdentid
communities should be narrowed.

33, Education and training devdopment in connection with the demands of
socic-economic  development, scientific and  technological progresses and
defense and security strengthening

Educaiond devdopment dtaches much importance to dl three aspects dze
qudity and dfectiveness There mugt be linkages between education and production
and dentific ressarch, theory ad redity and leaning and prattice We should
meke use of infomaion technology achievements to change educaion and traning
organizetion a wdl as teeching mehods which hdp our country quickly catch up
with knowledge economy and globdization process Educaion and traning makes
its contributions to enswring country's internd  security and  dability before the risks
of extend invagon.

34. Education and training is the cause of the Party, Sate and the whole
nation: to link school-bassd with family- and society-bassd education and
promote educational socialization

To cege a leaning sodely in which evayore leans leans continuoudy and Al
hisher life Promote the leaning tredition of each family, each organization, esch
locdity and the whole ndion. Eveyone tekes cae of educaion. The Paty
committeess a dl levds authorities unions, economic and sodd  organizations,
families and individuds ae dl repongble for meking adive contributions to the
caux of educaion and traning devdopment and the resources for education and
traning. To link sthool-besed with family- and society-based education and creste a
hedlthy education environment everywhere, in every organizetion and community.

4. OBJECTIVES FOR EDUCATION AND TRAINING DEVELOPMENT TO
YEAR 2000

In order to accomplish its misson to the country, our country's education and
traning hasto achieve the following objectives

4.1. Overall objectives/goals
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Provide educaion and traning for dl-round people who have comprehnensve
devdopment, love thar coountry, have thar <soddid ideds meke ative
contributions to the cause of country indudridization and modeanizaion, have
fondness for leaning and cgpadty of life-long learning, mester modern sdence and
technology, ae avae of axd have adlity of ooopadion, hae s of
repoonghility for sodd communites and naurd ewiromeat and have hedthy
way of living and good hedlth.

To expand the dze in padld with pay much atention to educaion and traning
qudity and usge dfidency, meet the inteemediatle and long-term humaen resource
demands of the indudridizaion and modenization cause, foder the tdented, rase
peoples knowledge levd, mest the learning demends of every peoplés dass ad
move toward aleamning Sodety.

Srongly devdopment the naiond educaion sysem and <schod/dass network,
upgrade school  infredructure and  equipment, credle essatid and  comprehensive
dqift in tems of curicula ocontet and educdtion and traning  methodologies
conlidte and drengthen the teaching and managerid daf, edadlish some
educion and traning inditutions with intemationd  and  regiond  dandards
gradudly goply informetion technology into educdtion and traning, fadlitte many
sconday sthools to provide thar sudents with  full-day schodling and  Internet
acess and s up a sydem of educdion and educatiord manegemat in the
direction of Sandardization, modernization, sodalization and democretizetion

4.2. Objectivesfor each educational leve

a. Pre-school education

To take cae of and educae children under 6 years od with high qudity for thar
comprenengve devdopment in tems of phydcd fitness emotiond, intdlect and
aedhdic sene on the bads of a sdettific educationd curriculum for these children,
a teeching daff dedicated to thar careers and knowledgedble of ther professond
sills a schod/dass nework which is gopropriate with diver'se modes and a
nework of dissaminging knowledge and adviang how to hbring up children to each
famly, even in rud, mountanous and idand aess Appropriste investment and
priority polides for presthod teachas in rurd, mountainous and difficult arees
will beissued.

By the year 2010, mog of children will be taken care of and educate under various
fooms The raio of children in the age group of 0-2 years atending kindergarten
will increese from 12% in 2000 to 14% by 2005 and 16% by 2010. For the children
in the age group of 3-5 years the schod atendance ratio will increese from 50% in
2000 to 58% by 2005 and 67% by 2010. For 5-year-od done the mobilization raio
to atend kindergaten for the preparaion for Grade 1 a primay levd will incresse
from 81% of the age cohort in 2000 to 90% by 2005 and 98% by 2010. The rdio of
children auffeing from mdnutriion  in preschools will decresse to less than 20%
by 2005 and 15% by 2010.

b. General education
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- Primary education:

Fadlitate children in the age oohort of primary education to have comprenensve
devdopment of mordity, intdlect, physcd fitnes and aeshetics fondness and
initidly besic skillsfor ther life-long leaming.

To condlidate and improve the achievements of primay educdion universdizaion
naionwide. To increee the mobilization raio of the age oohort from 95% in 2000
to 97% by 2005 and 99% by 2010.

- Lower secondary education:

To ootinue the implementaion of comprenensve educdion and to  Cede
conditions for the dudents to devdop hamonioudy in thar virtue and tdet,
persond dignity and dbility, hedlth and sense of aesthetics

To ahieve the dandards of lower secondary educdion universdization in dties,
urban and economicdly advantaged aess by 2005 and in the whole country by
2010. To increese the raio of lower secondary students in the age cohort from 74%
in 2000 to 82% by 2005 and 90% by 2010.

- Upper-secondary education:

To cotinue to implement comprehendve education, accomplish the provison of
generd  knowledge in the ligt of conagent dandads as wdl as fadlitae the
dreaming of dudetts to a catan levd with emphass on caexr orientation and
provison of severd popula professond capablities to dudents to cregte favorable
conditions for them to enter the red life or choose gopropriate professond aess for
thair further sudies after graduating from upper-secondary schools.

To inceae the rdio of dudents in the age group atending schools from 38% IN
2000 to 45% by 2005 and 50% by 2010.

c. Vocational and technical education

- Professonal secondary education

Expand the traning from tednidans professond employess with  professond
knovedge and <kills & intermedidte levd bassd on the foundaion of knowledge
gained from lower secondary education.

To atract 10% of dudents in the age group to enter professond secondary schools
by 2005 (the proportion of secondary Sudents to professond secondary ones equds
to 451), 15% by 2010 (the proportion of seconday <udents to professond
secondary ones equasto 3.3/1).

- Technical education

Expand worker traning, emphesze on traning highly skilled workes for some key
indudries and for labor expot. Strongly devdop intendve technicd  traning,
epeddly in rurd aess in oda to cary out the shift of labor dructure from
agriculture to other indudries

Attract pod-lower ssconday dudets ewdling in technicd  training schodls  from
6% of the onesin the age group in 2000 to 15% by 2005 and 25% by 2010.

d. Higher and postgraduate education
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To met wdl the neds of higly qudified mapower for the cause of
indudridization and modernizaion and sudandble devdopmet of the  country,
geed up the devdopment of sdence and technology, production, busnes ad
sodd  sF|vices enhance the compditive ddlies on  the internationd  scene
eypeddly to repond to the knowledge economy and information sodely which ae
baing formulated.

To increase the number of universty dudents per 10000 of populaion from 117 in
the school-year 1999-2000 to 140 by 2005 and 200 by 2010. Double posigraduate
traning Sze after eech 5-year cyde.

e. Non-formal education

To devdop nonformd educdion sysem to give evayone a& dl knowledge leves
opportunites to pursue life-long leaming which is  qutdde with thar own
drecumdances and to meke thar contributions to the improvements of peoplés
knowledge and manpower training for the cause of country condruction.

To thoroughly implement illiteracy eradication for people in the age cohort of 15-35
in urban, ddta and midand aees and 15-25 in the mountainous, remote and isolated
aess to minimize the illiteracy in the ocohot of oder age To dfedivdy implement
pod-illiteracy eradication prograns and pod-complementary  primary  education  in
oder to contribute to the implementation of the polides on lower-sscondary
education universdization by year 2010.

To devdop vaious types of didance educaion in the fom of programs of
eduction and traning to provide cetificatesdegrees and professond  <kill  training
to gengae incomes ad rase the life qudity as wdl a dandadizaion of the
qudificetions of teaching daf, managers adminidraors and dvil savats from
cetrd to locd levds Provide reraning and insavice traning for labor force on
the bags of 5-year cyde.

4.3. Objectives of training manpower for socio-economic fieds

a. Industrial and construction manpower

Increese the dze and adjust training dructure 0 that there will be 45-50% and 60-
65% of the traned laborers working in indudrid and condruction fidds by 2005
and 2010 rexpectivdy, in which 75% of them hod oolege-levd o higher
qudifications 15% hold professond secordary  qudifictions and  425% hold
Killed technicd worker training qudifications. Priority will be given to traning for
key indudries centrdized indudrid zones export processng zones indudrid labor
export and rurd aressin order to change labor sructure.

b. Manpower for agriculture, forestry and fishery fields

The rde of traned ladbor force in the fidds of agriculture foresry and fishery will
be 15% by the yer 2005 (in which the hodes of colege-levd o highe
qudifications  will be 2%, professond secondary qudifications 5%, silled
technicd worker traning qudifications 8%) and reeches 20-23% by 2010 (in which
the holdes of codlegelevd o higher qudifications will be 4%, professond
secondary qudifications 7%, skilled technicd worker training qudifications 9-12%)
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Devdop agriculture, forestry and fishery promation cates Attetion will be mede
to provison of training manpower for farm economy deve opmertt.

c. Manpower for service industry

Transportation: The traned labor force will reech 42% by 2005 (in which the
holdas of codlege-levd o higher qudificstions will be 45%, professond
soonday  qudifications X%, <illed technicd  worker  training  qudifications
285%) and 65% by 2010 (in which the hodes of colegelevd or higher
qudifications will be 10%, professond ssoondary qudificaions 20%, <illed
technica worker training qudifications 35%).

Modeanize manpower traning for the trangoortetion by arlines sea and river
routes, roads and railways and the congtruction of ports, bridges and roads.

Post Office and Telecommunication: The traned labor force will reech 92% hy
2005 (in which the holders of college-levd or higher qudifications will be 21%,
professond  secondary  qudifications  31%, <killed technicd worker  traning
qudifications 40%) and 95% by 2010 (in which the holdes of college-levd or
higher qudifications will be 25%, profesond ssconday qudifications 25%,
Killed technicd worker traning  qudifications 45%). Priaities will be gven to
training highly qudified manpower, skilled workers and managers

Trading: The traned labor force will reech 30-35% by 2005 (in which the
holdes of odlege-levd or higher qudifications will be 8%) and 55-60% by
2010 (in which the holders of collegelevd o higher qudifications will  be
13%). Priaities will be gven to improvemets of traning manpower for the
fidd management and business adminigtration.

Tourismt The trained labor force will reech 70% by 2005 (in which the holders
of odlege-levd or higher qudifications will be 1296 and 80% by 2010 (in
which the hodes of odlegelevd o higher qudifications will be 20%).
Improve the qudity of traning menpowe for the fidd manegement and tourigm
managament medting regiond and internationd gandards.

Finance and banking: To quickly tran a cadre of good speddids and finendd
and banking menagas who medt intendiond dandads To pay dtention to
provide in-savice traning on regula beds for professond management daf &
locdities. Quickly provide traning manpower for the devdopment of gSock
market in Vietnam.

d. Manpower for other social fields:

To enre afffident daf for hedth sector in tems of quantity, qudity and
dructure To emphesze on hi-tech training for the devdopment of hedth sector
technologies to be equd to regiond levd; & the same time tran people with
thar knowledge of community hedthcare to meet the locd nesds To focus on
traning hedth management daf a dl levds By 2005, try to reech more then
50 o ocommure dincs which hae dodas dl commune dinic have
midwives and obdetric and peedidric assdant doctors 100% of villages have
community hedth workes To consolidae and devdop mobile hedthcare teams
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iIn mountainous arees in order to both propagandize hedth education and cary
out diseee cure and prevention ectivities for people By 2010, there will be
more than 65% of commune dinics which have thar dodors To push up the
training of traditiond medicd practitioners.

- To tran culturd and sports daff who ae dedicated to and cgpable of working as
a key cadre for the devdopment of the cause of culture sports and physca
educaion. To pay dtetion to traning and fodeing adivies for the taented
people in the fidds of culture, sports and phydcd educdtion. To tran culturd
manegement daf (e musaum and hidoricd rdics protection and  preservation,
maotion  picture managemeant...) and orts manegemet daf for locd  aress
epeddly in remote, isolated aees Expand opportunities for young ahletes and
good record holdes in naiond and intendtiond compeitions. To build key
sparts traning and competitions centersin provinces and dties.

- Incesse the dze of and improve the qudity of regular traning ad in-savice
traning for avil savaits indudng commune authoity cadre To complee
traning axd upgradng sydem in the forces of secwity, ddense ad
palitical/socid organizations

e. Manpower training for labor export

To fom ad devdop a manpowe traning ad upgrading sysem for  export.
Explore foregn labor maket, evduae the needs devdop draegies plans and
manpower training polides for expot. Pay atention to highly qudified manpower,
education and training and stence and technology specidids.

To improve the capadties of seved manpowe traning inditutions for the purpose
of labor export.

g. The percentages of trained workerswith different qualification levels:

2005 2010
Cdlege-, univasty- ad 4% 5.5%
podgraduate levels
Professond secondary 6% 8%
levd
Technicd worker leved 22% 28.5%
Total 32% 42%

4.4. Priority objectives.

From now to 2010, education and training priority objectives are as follows:

- To train manpower for the cause of industrialization and modernization in
which emphasis will be made on highly qualified science and technology
manpower, good management staff and skilled technical workers, training
manpower for priority technologies (information, biology, new material
technology and automation), training manpower for rural areas for the shift
of labor structure and for labor export.

- To consolidate and improve the achievements of primary education
universalization and illiteracy elimination. To implement and consolidate the
lower secondary universalization nationwide.
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5. SOLUTIONSFOR EDUCATION AND TRAINING DEVELOPMENT

51 Badcaly and comprehensvey reform curriculum, content and teaching

and educational methodologies, especially examinations and assessment

methods

In order to improve educdion and traning qudity and effidency, the fallowing

olutionswill beimplemented in the coming time:

- To desgn gengd educaion curriculum to be rdevant to each educationd levd.
To enaure the comprehendve, basc and moden but smplified, agppropriate,
practicd focused, redidic, locdly rdevat chaatteidics of the curriculum
which involves dudeits in leaning adivities indde and outdde dases tran
dudents activeness hdps them agoply wha they leaned to ceae good
behaviors and habits in thar lives and improve sHf-leaning dilities of dudents
Change assessmet methods to assess regulaly with a view to mativaing
dudents leamning fondness and providing them leamning indructions The end-
of-lover and upper sconday levd asessmets will  ocontribute to  guiding
sudents to choose the pathsfor thair future,

In educationd and teeching curiculum, atention should be given to the physcd
and aeghetic training.

S up dandads for curricula, teechers and schodl fadlities and have assessments in
the light of those dandards

Write a st of new sscondary textbooks to meat the reforms of content and teaching
and learning methodologies

Encourage and fadlitate ethnic minoity dudents to have thar own soripts lean
ghnic minarity languages as wdl as improve the qudity and effidency of leamning
the common laguage Strengthen and improve secondary  boarding schools  for
ethnic minarity people.

- In technicd, profesond <seconday and college-levd  education, provide
dudents with knowledge and bedc <ills indde the inditutions in  conjunction
with professond <ill traning in the workplace of production units and
busnesses.  Attract gpeddids working in - production units and budnesss to
patidpae in devdoping undegraduste and technicd training curriclla  and
content.

- Srogy rdom the univaesty axd odlege erdlmet in combingion with
dreaming polides to reduce the pressures on and increese the effidency of the
enrollment.

- In undergraduate and podgraduete training, further promote the <df-leaming
and dudy of the leanas Provide more teechingleaning maerids, —equipment
and upgrade libraries, laboratories and fadlities for practice  Improve the
methods of training organization in the direction of flexihility.

- To buld some mehodology centers in order to bring changes in educaion and
traning mehodologies write indrudtiond manuds and orgenize traning for the
key cadre for the methodology changes at dl educationd leves

- To drengthen the roes and change teaching methodologies in the subjects of
psychology, pedagogy and dso methodologies of teaching different subjects in
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the teecher traning faculties and inditutions in ode to meke thoe subjects
redidic and ussful to the teeching ad educaiond mehodologies of the
teachers-to-be.

- To quickly goply informaion technology into education and traning to improve
teaching, learning and assessment methods

5.2. Deveop teaching and lecturing staff

In oder to have auffident teaching daf in tems of both quantity, qudity and

dructure, the following solutions should be implemented:

- Promote preschodl teecher traning to meat the demands of public and non
public preschools Traning enough gengd teeches according to  defined
noms. Supply more universty teachers in order to reduce curret average
Sudent/teacher ratio of 30 which isvery high to 20.

Increese dep by dep the pecentage of primary teeches holding college degrees

from 20% in 2000 to 30% by 2005 and 40% by 2010. All lower secondary teschers

will have college degress upwads And a0 inceese the pecentage of lower

seconday teachars holding univerdty degress from 20% in 2000 to 30% by 2005

and 40% by 2010. Increese the percentage of upper secondary teechers holding

Mader degrees to 5% by 2005 and 10% by 2010. Increese the percentage of

professona secondary teechers holding podgraduate degrees to 7% by 2005 and

10% by 2010. Srengthen Mager and doctord training to supplement gaff with high

qudifictions for univerdties and reseach  inditutes.  Increese  the  percentage  of

universty academics holding Mader degrees to 32% by 2005 and 45% by 2010 and

those holding doctora degreesto 20% by 2005 and 25% by 2010.

- Improve traning cepecdty of the exising teecher traning inditutions Upgrade
teecher traning sthools to teecher traning colleges moving forward to training
preschod ad pimay teechas a odlege ad higher levds Edadish
pedegogicd  feculties and teecher traning centers indde other  univerdties and
colleges Buld two leading pedegogicd universties which both  provide high
qudlity teacher training and advanced educationd stience research.

- Attract good graduates from univerdties and colleges to join the lecturing daff.
Priorities should be gven to sending universty and coollege lecturers oversess
for traning by a vaidy of funding sources Attract high qudification sdentists
from naiond ressach indittes and Vidnamese dentids in foregn  countries
toinvdvein teeching in universties and colleges

- Improve presavice ad insavice teschelecturer traning methods to respond
to changes in the content and education and training methodologies in schodls a
dl levds Proper atetion should be made to traning and presaving teschers
morditiesand qudities

- Hndize woking noms and regme of teachas Gradudly devdop <ay
payment polides bassd on workload and teaching qudity. Increese regiond ad
pedegogical  dlowances in difficult aeas to make the totd amount of dlowances
in these areas equid to some 2-3 times of besc day.

5.3. Improve national education system

Although our country’'s educdion sydem has been rdaivdy complee thare ae

ingopropricteness and wede of time and human resources To overcome  such

Stuation, the fallowing solutions should be carried out in the coming period.
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- Implement dreaming & upper seconday levd on the bess of ensuring the
knowledge to be popular, basc, comprehendve and career-oriented with further
content in severd  sbjects in order to devdop abilities and live up to dudents
expettations as daed in the Educaion Law. Condder the dreaming by some
ubjects to inhert the achievements made by speddized schools and dasses ad
of ndiond and intendiond examinations Quickly edablish dreaming subjects
of indudrid technology or agriculture forestry and fishery according to eech
resdentia  location. Devedop technicd upper secondary schools which  provide
dudents with both upper secondary levd knowledge and technicd  <kills to
contribute  to carying out pod-lover seconday  dreeming.  Universty  and
college evdlments will bedcdly bese on the generd knowledge dandards for
dl dreaming aess ad a the same time isue incatives to encourage dudents
to further sudy ther goecdties which they were dready prepared in secondary
schools

- Clody link comprehensve technicd and vocdiond ceters with  upper
ssoonday schools in different locations, increese dudent leamning time length a
those centers in the process of bringing schoals to two- shift-per-day ones.

- Cary out pod-lower ssconday dreaming to gradudly increese the number of
dudents entering professond  secondary and  technica  schools with  gopropriate
raios. Professond seconday schools will  only sdedt lower  seconday
graduates.

- Devdop pos-ssconday traning patens induding  undergraduate,  college-levd
training aswdl as othersto carry out pog-upper sscondary Sreaming.

54. Devedop the nework of schools classes and education and training

ingitutions

- Devdop a nawok of gened sthools naionwide In each commune locaion or
places with amdl populaion, a group of communes should have a leest one
primary schoo and one lower ssoconday school which ae pemanent or semi-
pemanet with a pat of moden eguipment. Buld in each province a high
qudity upper seconday school as a modd for othe ones Consolidate
soecidized upper secondary schodls in locdities or those bdong to  universties
to foder potetid tdents in the fidds of stence at, physcd education and
ofient goeddized school graduaes to pursue ther further dudies in the aess of
being rdlevant to the subjectsthey learned a their schools.

Build more sthools and dasses and drengthen other conditions to gradudly provide

gened dudents with have full-day schodling a thar schools and schools  with

Internet access.

- Srengthen the network of professond secondary schools epecidly the ones
which ae dtached with communities Provide traning aess which ae
appropriate with the labor demandsin locdities and non-state schools.

Build some key professond ssconday schods for seved aess and in some

locdities

- Congdlidate long-teem technicd traning sthodls (1-3 years of traning). Deveop
vocaiond traning in etaprisss By 2005, an intendve vocdiond traning,
training and career consulting center will be built in eech didrict.

Complete the condruction of 15 leading technicd training schools by 2005 and 30

ones by 2010.
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- Devdop the mewok of univadtes and odleges induding leading nationd
ones, centrd- and locad-managed, public and nonpublic ones and open
universties. Define dandards and refer to those dandards when congdering the
conditions to nemly establish higher education indtitutions

Devdop speddized oolleges bdonging to diffeet minidries and bodies  Fadlitate
to upgrade the exising professond seconday schools that provide the training of
technidans and professond  daf  with  pos-upper  seconday  qudlifications  to
colleges Edablish community cdleges in the provinces which have rdaivdy hig
popuaion and high humen resource demands Diverdfy the traning objectives of
locd teecher traning oolleges in the direcion of community ones in which the
mgor objective is to tran lower secondary teechers. Upgrade and newly build about
40 colleges of different kinds from now to 2010.

Srengthen univardties In the next 5 yeas emphasze on buldng 5 naiond

leeding univarsties to gradudly lring them to regiond daus Continug in the

fdlowing 5 yeas to inves into thexe univargties and a the same time expand the

invesment into 5 more naiond leading univasties Buld sved moden

laboratories and  libraries  in - univardties  Newly edablish about 10 univerdties

manly sami-public and private ones from now to 2010.

- Srenghen two open univasties with modan fadlies and  equipmernt,
materids and goeddigsto implement digance education.

- To 2005 wunivedties and technicad education indituions will be linked with
Internet in prindple

- Fadlitae intemnationd  and fordgn  organizations to  edablish  high  qudity
educaion and training inditutions in Vietnam.

5.5. Increasefinancdal resour cesfor education and training

The Stae shoud gve prioity invesmet to educdion and traning sector to be
proportiond to other sectors. Increese spending share for education and training in
State budget from 15% in 2000 to 18% by 2005 and 20% in 2010. The Stae expand
the loans for education sector with priority intereds rae from WB, ADB,
internationd orgenizations and other countries Draw  expenditures from Sate
budget to provide invesments to build some high qudity education and training
inditutions ~ support the  implementation of  lower  seconday  education
univerdization and asSg  difficult locdities and people In the peiod of 2001-
2005, the State spends agpproximatey 200-300 hillion Vienamese dong each year to
send 400-500 science officas for overseastraining in developed countries

Mabilize other finandd sources depending on  educationd levds ad  regions
oollect tuition fees which equd to 3-25% of the educaiond expenditure for one
learner. Reasonabdly increese the number of nonpublic schools  espeddly  pos-
lower secondary ones  Mobilize the contributions to education and training from
enterprises, expedidly the ones which use human resources training by inditutions.

Devdop eteprisss indde univadties, oolleges, professond  seconday  schools
and reseach inditutes Apply research findings into  production and generation  of
incomes for those inditutions By 2010, technology and mult-disaplinary
univerdties will have thar own etaprisss Inceee income  sources  from

22



technology trande adivities savices consultancy, production, busnes ad
specidig export to about 20-30% of university budgets

Srive to mobilize dffeet finadd sources for invedmet into educaion ad
training to reach 5.8% of GDP by 2005 and 6.9% of GDP by 2010.

5.6. Improve education and training management

Reddine the funcions respondhbiliiestasks of educgtion and  traning
management  bodies in the drecion of empheszng on devdoping and guiding
the implementation of draeges plaass ad poides ad isuing ad
inplementing  educationd  procedures  Strengthen  the  functions  of  ingpection
and asessmat of pdicy and reguldion implementaion. Fndize the sydem of
legd documents which conodize Educdion Lav and consdlidate legd
environment for education and training activities

Promote foreceding adtivities and devdopment of direction plans for education
and traning devdopmet. Put educdion and traning into the medeplan of
sodo-economic devdopment of the oountry, each aea and locdity. Issue
polides on regulding traning Sze and dructure to be in line with the demends
of sod0-economic deve opment and overcome the existing imbaance.

Complge the organizaion of education and traning  managamat mechanism
from minigeid to locd and educdion ad traning indituion levds Define and
inditutiondize the roes funcions of management levds Strengthen  ingpection
mechaniam of educaion and traning process to ensure the ingoection adtivities
in accordance with legd regulaions.

Appropriatdy  implement  educationdl  decentrdization to ensure that the Sae
conggently maneges the naiond educdion sydem ad to  improve the
adiveness of educdion and traning inditutions Srengthen the rdes ad
regpondbilites of provindd/cty Peopleés Committees in the carying out of
Sae management functions in education and traning in thar locdities through
provindd/dty Depatments of FEducation and Traning. Give provindd/aty
Depatments of Education and Traning nesded reponghbiliies and rignts  in
managing educationd budget and teaching gaff and educationd offidids

Enhance the autonomy and accountability of univerdties and colleges in the ligt of
Eduction Law. Edadish and quickly implemet the adivities of the bodies which
are repongble for meking sure the quality of higher education.

Condut traning and oontinuing insavice traning of knowledge management
and planing <ills for educaiond managas Pay dtention to the traning of
mord qudities of educaiond manages  Srengthen long-tem  traning  ad
intendve insavice training programs and  inditutions with  regard to  educationd
manegemat. use gopropride technicd means and equipment to  improve the
effidency of manegement attivities

Promote research attivities and goply ressarch  findings on  educdtion  ad
traning management.

S u ad devdop philosophy in soddigd  educdion sydem. Sudy ad
pplement  and  findize the Paty's educdiond polides drections and
guddines Rdom  educstion ad traning maegemet  methods  ad
disseminate the knowledge of common educaiond stencesin the soaety.
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Increese budget and other conditions to design, pilot, ted and asess the impects of
drecions and policdes on education and traning refoms with a view to trandearing
and recaving new proceses in educdion and  traning.  Strengthen  internationd
information sources of education and training.

- Egdlish an educdiond managementt informetion sydem to collect, process ad
provide rdiddle and regulaly updaed daa on educdion and traning and
rdevant soco-economic fidds and hdp the assessments of gStudions and meke
quick and correct decisons.

- Srengthen the Paty's leadaship towads educaion and traning. All  Paty
Committees from centrd to locd levds should regulaly direct and monitor the
implementation of educdion and traning policdes egeddly the politicd and
ideologicd  education activiies S up order and disciplines and condder the
devdopment of education and traning as a taga for buldng up a hedthy ad
grong Party committee.

Congdlidate the Paty unions in educdtion and traning bodies from minigeid to
schodl levds to redly become the leadership kend. Devdop the Paty in education
ad traning inditutions firdly teeching daf s that dl generd schools and higher
education inditutions have thar own Paty Committees Bring into play the roes of
Trade Unions, Youth Unions, Fonexr Assoddions Sudent Union, Parents Union,
Leaning Promotion Assodaion and other mass unions sodd  organizions in the
development of education and training.

5.7. Key solutions

Among the above mentioned strategic solutions, the key onesare:

- Principally and comprehensively reform curriculum, content, education and
training methods and organization options

- Provide pre-service and in-service training for teachers to meet the education
and training reforms,

- I mprove education and training management activities

- Strengthen education and training socialization.

6. PHASES AND THE NATIONAL TARGET PROGRAM ON EDUCATION
AND TRAINING

6.1. Phases

The implementation of education and traning drategy to 2010 is divided into two
mgor phasss to be conggent with the two five-year plans of 2001-2005 and 2006-
2010 periods.

2001-2005 phase

Consolidate the achievements of lliteracy dimingion and  primay  education
universdization. Cary out lower seconday educdtion universdization in aout two
thirds of provinces and dties Implement full-day schooling a schools in urben and
economicaly advataged aess  Cary out  pod-lover seconday  education
dreaming with the raio between upper seconday educaion/professond  sscondary
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education which equds to 451 Resthgoe the dructure and network of professond
seconday  schools, colleges and  univarsties  Emphesze on huildng 5 leading
naiond univergties Increese traning Szes in colleges and univardties to some 140
dudents per 10000 people Double the podigraduate training Sze compared with
tha of 2000. Improve the ewolment adtivities in univadties and cooleges
Reorganize manegement  adiviies  Hndize sygdem  of  sub-lav documents
Implemet the decetrdization i managemet and inceee the adtonomy for
universties  Strengthen  adtiviies of  ingpection, monitoring, overcome  nective
phenomena and reestablish orders and disciplines in education and traning.

Congdetly prepae conditions for curriculum, mateids equipment and teaching
daff to cary out the drong rdfoms of educaion and traning in inditutions & dl
levels

Seoonday  sthools in - advantaged  locations and most of universties and  technicd
education inditutions will be linked with Intemet.

Increese pending share for education and traning in State budget to 18% (about
3.8% of GDP) and reach some 5.8% of GDP induding other sources

2006-2010 phase

On princdple generd  dudents ae provided full-day schooling a sthools Meet
lower sscondary education universdization dandards nationwide Cary out  pod-
lowver secondary education dreaming with the ratio between upper secondary
education/professond seconday  educaion which equds to 331 Complee
community and eddized colleges Emphedze on buildng 5 leading  nationd
univerdties more  Increese traning Szes in colleges and univerdties to sone 200
sudents per 10000 people Double the podigraduate training Sze compared with
thaa of 2005. Crege favorable conditions for people who have thar desre and
ability to have further dudies after graduating from secondary schoals.

Frdize the management decatrdizaion Univadties fuly cary out  ther
asonomy and acoountability. Sysems  of  ingoedtion,  monitoring  and  qudity
accreditation fully operate.

Complete the badc changes of curriculum, content and teaching and educationd
methodologies a dl educationd levels

Badcdly, generd schodlswill be linked with Internet.

Increese spending share for education and traning in State budget to 20% (about

4.2% of GDP) and reach some 6.9% of GDP induding other sources

6.2. National target program on education and training

During the peiod of 2001-2005, implementng the ndiond taget progran on

education and training with the following obj ectives:

1. Complete , by the year 2005, the lower sscondary education universdizetion in
the light of nationa standardsin about 40 provinces and cities.

2. Reform curricula, content, methodol ogies and textbooks
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3.

Increee the percentage of traned workes to 32% in 2005, adjust traning
dructure,  drengthen  computing human  resources and  put information
technology into schoals

Projects.

1.

Srenghen and improve the qudity of primay educaion univerdizaion and
illiteracy dimination, implement lower sscondary education universdization

2. Reform curricula, textbook contents and methodologies
3.

Tran humen reowrces for  information  technology and  put  information
technology into schools

Teacher presavice and insavice traning. Improve phydcd cgpadty  for
teacher training inditutions

Provide support for the educdion in mountanous, ehnic minority and difficult
aress

Improve school  fadlites build some leading univesties and  professond
secondary schools

Provide traning and insavice traning for professond and technicad  humen
resources in foreign countries

Improve technicd training cgpadities
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CONCLUSIONS

Expaiendng 15 yeas of renovdion, Vidnam hes made extrendy important
changes ad achieved a high growth rae for a long time leading to an increese in
GDP and improvemet of peoples living dandads as wdl as the expanson of the
rdaionships between our country and othes In such a process, educaion and
traning has been prospered. The Saes and peoples invesment into education and
traning hes incessed. The leaner number has dramdicaly incressed.  Internaiond
exchanges have become divase Informaion sources have become richer ad
richer. However, the process of socio-economic devdopment as wdl as educdion
and traning devdopmat is fadng vitd dhdlenges in promating intend  capadties
to gan a wothy pogtion on internationd scene nowadays In order to overcome
those cdhdlenges the sodo-economic and  educaion and traning  devdopment
drategies focus on two points

Frdly, theee mus be a drong reform in economic and adminidraive management
In order to gopropriatdy address the use of ldbour and sday paymet, finandd and
pasonnd manegement as wdl as othe adminigraive procedures to  free dl
cgpadties in which thee is the capadty of traned people This will save as
Oetermining factors which ceste mativation for learning, training, carer choice of
the learmners aswel as the attitudes and working efficdency of graduates

Soondly, the educaion and traning sydem itdf mugt change prindpdly in terms
of managemaet and organization methods, cotet, eduction and  traning
methodologies. It is nesded to meke full use of moden technologica achievements,
epedidly infomation technology to enhance the dffidency and expand education
ad traning cope as wdl as make the leaning adtivities presant everywhere ad
evay time in the life of each individud and community and quickly cede a
leaning sodey indde an inffomaion one Owr oountry's educaion and traning
drategy to the year 2010 isthus amove forward to such a prospective.
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Appendix 1

PROJECTIONSON SEVERAL VIETNAM'S SOCIO-ECONOMIC

DEVELOPMENT TARGETS
Targets 2000 2005 2010

1. GDPincrease (%) 55-6 7-8 7-8
2. GDP (billion VND, exchange rae in 450,157 619,628 900,314
2000)
3. GDP per capita (million VND) 5.808 7.465 10.196

(US$400) (US$515) |  (US$H700)
4. Populaion (million people) 775 83.0 88.3
- Population growth rate (%0) 153 123 1.20
5 Working population in the age group 43.8 50.8 56.8
(million people)
6. Labor force ructure 100 100 100
- Agicuture (%) 61.3 56 50
- Indudry (%) 16.7 21 24
- Savices (%) 22.0 23 26

Source: Draft grategy for socio-economic deve opment in the period of 2001-2010
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Appendix 2

QUANTITATIVE TARGETSOF EDUCATION AND TRAINING

DEVELOPMENT

Indicators 2000 | 2005 | 2010
1. Literacy rate (%) A 96 97
2. The rae of children atending kindergatens in the age 12 14 16
cohort (%)
3. The rae of children atending preschodls in the age 50 58 67
cohort (%)
- The rae of 5year-old pre-school children in the age group 81 0 98
of 5-year-old children (%)
4. Therae of primary pupilsin the age cohort (%0) 95 97 9
5. The rae of lower seconday dudents in the age cohort 74 82 90
)
6. The rae of upper secondary dudents in the age cohort 38 45 50
)
7. The rae of professond seconday dudents in the age 5 10 15
cohort (%)
8. Therate of technicd sudentsin the age cohort (%) 6 15 25
9. The number of Sudents per ten thousand people 117 140 200
10. Therate of trained workers 18 32 42
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Appendix 3

SUMMARY OF PROJECTION FINDINGS ON EDUCATION AND
TRAINING ON BAS SOF DIFFERENT METHODS

31 RATE OF PRE-SCHOOL CHILDREN

IN THE PRE-SCHOOL AGE

COHORT
Projected year On the extrapolaion according to According tothe
generd trend (%) draft draegy (%0)
According to the According to the
lineer function exponentid
function
2000 53.2 4.1 50
2005 66.1 49.8 58
2010 789 56.2 67
2015 91.8 63.4
2020 100.0 71.6

32. RATE OF PRIMARY STUDENTS IN THE PRIMARY SCHOOL AGE

COHORT
Projected year According to Comparisonswith According to the
dreaming outline countries with the draft draegy (%0)
method (%0) same devel opment
conditions (%)

2000 95 Increesefrom 90 to 95
2005 97 97 97
2010 98 9
2015 99
2020 100

33. RATE OF LOWER SECONDARY STUDENTS
SECONDARY SCHOOL AGE COHORT

IN THE LOWER

Projected year According to According to linear According to the
dreaming outline function method draft Srategy
method
2000 72 77.1 74
2005 81 925 82
2010 86 100 0
2015 97 100
2020 98 100
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34. RATE OF SECONDARY STUDENTS IN THE SECONDARY SCHOOL

AGE COHORT
Projected According According to streaming According to the draft
year tothe outline method Srategy
extrapoletio Option 1 Option 2 Upper Professona
nmethod According to According secondary | secondary
Linear generd trend to education education
function of dreaming
modd extragpolation assumption
2000 38 45 38 38 5
2005 53 70 45 45 10
2010 68 74 46 50 15
2015 83 88 A
2020 98 96 59
35. THE RATE OF UNIVERSTY STUDENTS PER 10,000 PEOPLE
Projected | Extrapolation | Extrapolation | Extrgpolation | Correlation | International | Draft
year method method method method comparison | strategy
Exponentia Linear Second method
function function degree
model model function
model
96 115 112 91 105 117
- 230 156 143 176 140
2010 460 201 208 256 230 200
2015 920 245 287 361
2020 839 289 381 527 395
36. PROJECTIONS ON STUDENT 9ZE AT ALL EDUCATIONAL
LEVELS
2000 2005 2010
Kindergarten children 588,678 662,311 761,132
Pre-schoal children 2,338,017 2,738,882 | 3,086,972
Primary sudents 9,750,881 8,845,828 | 8,353,700
Lower secondary sudents 5,966,660 6,524,365 | 6,534,205
Upper secondary students 2,197,034 2,956,322 | 3,204,452
Professond secondary sudents 281,194 506,034 824,680
Technicd worker training/vocationd 337,433 759,051 | 1,149,467
traning Sudents
Collegeluniversty sudents 969,403 1,162,922 | 1,767,609
Graduate Sudents:
Maders 11,727 19,000 38,000
Podigraduate 3,870 7,450 15,000
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3.7.PROJECTIONSON THE DEMANDS OF TEACHING STAFF

a. Teaching gaff demandsat all educational levels

2000 2005 2010

Kindergarten teechers 98,113 110,385 | 126,855
Pre-school teechers 106,273 124,494 | 140,316
Primary teechers 373,783 339,090 | 320,505
Lower secondary teechers 275,958 301,752 | 302,207
Upper secondary teachers 102,528 137,962 | 149,541
Technicd  woke  traningivocationd  training 16,871 37952| 57473
teechers

Professond secondary teechers 14,059 25301| 41234
College/universty teechers 48470 58,146| 88,380

Notes. Teaching staff demands base on norms. 6 kindergarten children/1 teacher; 22 pre-school
children/1 teacher; 1.15 primary teachers/1 class (30 students); 1.85 lower secondary teachers/l
class (40 students); 2.1 upper secondary teachers/l class (45 students); 20 Professional
secondary/technical training students/ 1 teacher; 20 College/university students/ 1 teacher.

b. Structur e of teaching staff qualificationsat all levels (%)

Educational levels 2005 2010
1. Primary (teecher training school/college qudlifications) 70/30 60/40
2. Lower secondary (collegeluniveraity qudifications) 70/30 60/40
3. Upper sscondary (universty/megters qudifications) 95/5 90/10
4. Higher education (universty/magters/doctorate | 48/32/20 30/45/25
qudifications)
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Appendix 4

PROJECTION ON BUDGET FOR EDUCATION AND TRAINING

a. Projectionson possbilities of State budget for education and training

Targets 2000 2005 2010
GDP (billion VND)* 450,157 619,628| 900,314
Sate budget oending drawn from GDP 21,0 21,0 21,0
Totd State budget spending (billion VND) 94,532 130,121 | 189,065
Soending share for educdtion and traning out 15 18 20
of totd State budget spending (%)
Totd Sae budget spending on education and 14,179 23421 37,813
training (billion VND)
Sae budget gending on educdion ad 32 38 4.2
training out of GDP (%)
Notes. *GDP is calculated according to the price in 2000
b. Proections on possbilities of mobilizing nonState budget resources
allocated for education and training
2000 2005 2010

Tod nonStae budget resources dlocated for 5,749 11,102 | 21,758
educdion ad training (bllion VND and the
pricesin 2000)
1. Mobilization of peoples contributions (25% 3,149 5102 11,758
by 2005 and 35% by 2010 compared to totd
Sate budget spoending on education and training)
2. Grants, loans (ODA funds) 1,400 4,000 6,500
(Bbout 20% of totd Stae budget spending on
education and training)
3. Other sources (contributions from enterprises, 1,200 2,000 3,500
inditution sarvices, €c...)
(Gbout 10% of totd Stae budget spending on
education and training)
¢. Summary of possblefinandal resourcesfor education and training

2000 2005 2010
Totd finandd resources for educaion and traning| 19928 | 36,301 | 62,390
(billion VND)
Compared to GDP (%) 4.5 58 6.9
Inwhich:
% of State budget 71.2% 64.5%| 60.6%
% of non-State budget 28.9% 35.5%| 39.4%
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Appendix 5

NATIONAL TARGET PROGRAM ON EDUCATION AND TRAINING FOR

THE PERIOD OF 2001-2005

Project name Elements Duration | Expenditure
for the
period of
2001-2005
(billion
dong)

1 Strengthen ad School condruction 2001- 1,775
improve the qudity of Teeching ad  leaning | 2010
primary education equipment and ads
univerdizaion ad Teacher presavice ad
illiteracy dimination. inFsavicetraning
Implement lower
secondary education
universdization
2 Rdom  curriculg Write sg#s of  new| 2001- 600
textbook  contents  and textbooks 2005
methodologies Write a st of theordicd
books @out curricula
textbooks and teaching
methodologies
Innovate equipment
Insvice tranng ad
retraining teechers
3 Tran humen Devdop gylldbuses  and | 2001- 1,000
resources for materids 2005
information technology Tran computing teechers
ad put informeation Povide Engish pre
technology into schoals svice ad  insavice
traning
Improve physca
capacity
4. Teaxchear presavice Inditution condruction 2001- 1,000
ad insavice traning. Equipment improvement 2005
Improve physcd Teecher and  maneger
cgpacity  for  teacher traning
traning inditutions Teecher policy
deve opment
5. Provide support for Devdop the sygdem of | 2001- 800
the education in preparatory, ethnic | 2005
mountainous, ethnic minority boarding
minoity  ad  dfficult ghods ad  continuing
aress education centers
Devdop semi-boarding
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sghoos ad  multi-grade
classs

Produce teacher sources
and provide  teacher
traning

Improve equipment

6. Improve school Buld moe <hods to| 2001- 1,125
fadlities dimnate the third <hift| 2005
Buld LmMe leading and temporay  dass
universties ad ad incease the number
professond secondary of two-shift pe day
schoals dases
Build laboratories  and
libraries
Condruct leading
netiond  universties and
ome professond
secondary schools
7. Provide traning and | Send aoproximatdy 400 | from 1,000
insavice traning for | people for oversees training| 2001
professond and | eechyear
technicd humen
reources in foragn
countries
8. Improve  technicd Physcd cgpadty | 2001- 1,300
training cgpadities buldng ad eguipment | 2005
purchesing
Devdop programs ad
teeching maeids for 30
groups of professon
Upgrade 100 technicd
traning centers
Tota 8,600

35




